Table 5(d).  These differences reflect larger regional differentials in unemployment rates for blacks than for whites, especially among young men.  The unemployment rate for southern black males was only 42 percent of the rate for nonsouthern black males, while the geographic ratio of unemployment rates for white males was much higher, at almost 63 percent.  From Table 4 (a), we know that an astounding 56.8 percent of the black male, nonstudent labor force participants live in the South. Were this not so, the national ratio of male unemployment rates by race would be much higher than 1.68.
Gross Effect of Race on Other Labor Force Status Variables
Table 5 shows that what was said before about the linear probability model was correct; in any set of LPM regressions of dependent variables that partition the sample, the intercept coefficients must sum to unity and the slopes to zero. When, äs in part (b), just two labor market states partition the sample, one of the two LPM regressions is redundant.  In "MODEL22,"the intercept is the difference between unity and the intercept in "MODEL21." This simply means that the rate of white employment, conditional on labor force participation, is one minus the white unemployment rate. The slope restriction simply ensures that the racial difference in conditional employment rates has the same absolute value äs the racial difference in unemployment rates.
In parts (a) and (c) of the table, the race coefficients for unconditional employment and nonparticipation show how the uncon-ditional unemployment ratios came to be nil. Among males, a 28.3 percent gross racial differential in employment-to-population ratios is offset almost exactly by a 25.7 percent racial differential in labor force participation. Among females, a 31.2 percent gross racial differential in employment-population ratios is offset by a 28.5 percent racial differential in labor force participation.
Structural Interpretation
There are two strikingly different structural interpretations for the racial differential in labor force participation.  Freeman (1982) and others have found little difference between the wages of employed black and white young people.29  Heckman (1974) , implementing neo-classical labor force participation theory empirically, shows how a woman observed outside the labor force can be modeled äs having an imputed market wage below her personal reservation wage.  If Heckman's model is applied to the youth labor market, ignoring unemployment, then
29Freeman (1982:142) reports SIE log hourly earnings regressions showing only a 3 percent disadvantage for blacks aged 18-19 and blacks aged 20-24.  For 16-17 year olds, he reports an actual wage advantage of 17 percent for blacks.

